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WELCOME 

Welcome to the Wyandotte Public Schools (WPS) 2020 Benefits Open Enrollment! The District continues to be committed to 

providing all eligible employees with a comprehensive and competitive benefit package. We continue to offer benefit plans and tools 

that can help you and your family improve your physical, financial and personal health. This total health approach to benefits provides 

you with many resources to help you in all aspects of life, and through all of life's stages. 

This year we are pleased to announce that we will continue to offer the same plan options to you. There has been an increase in your 

employee cost share due to PA 152, please refer to page five for details. In addition to your medical plan election, you will have the 

option to participate in the saving account options as follows: 

♦ Health Savings Account (HSA) - for those who enroll in the Simply Blue High Deductible BCBSM Health Plan 

♦ Flexible Spending Account (FSA) - for those who enroll in one of the Community Blue PPO plans, or for those who opt 

out of our plan (cash in lieu participants) 

♦ Dependent Care Account (available to all benefit eligible employees) 

The annual benefits enrollment for the plan year that begins on January 1, 2020, will be held Nov. 18-Dec.6, 2019. 

In addition to your core benefits, employees will be given an opportunity to enroll in voluntary benefits that provide coverage in key 

benefit areas and offer additional financial protection with premiums payable through the convenience of payroll deduction. The 

programs available are: 

• Trustmark Accident Insurance - Accident Insurance helps pay for unexpected health care expenses due to accidents that 

occur every day. 

• Trustmark Universal Life Insurance with Long Term Care - Provides permanent death protection for your family In 

addition to long term care benefits. 

• Trustmark Critical Illness/ Cancer Insurance - This plan provides a lump-sum cash benefit to you upon the first diagnosis 

of a covered critical illness, including cancer. 

• UNUM Hospital Indemnity Plan - This coverage can complement your health insurance to help pay for the costs 

associated with a hospital stay. It can also provide funds that can be used to help pay the out-of-pocket expenses your 

medical plan may not cover, such as co-insurance, co-pays and deductibles. 

New this year! Voluntary Life and Voluntary Short Term Disability coverage through UNUM. 

Voluntary Life Insurance 

Life insurance is valuable financial planning tool, and WPS is excited to add this benefit to our plans for 1/1/2020. During Open 

Enrollment, you will have the opportunity to purchase additional life insurance coverage for yourself and your eligible 

dependents. You can purchase up to $150,000 of life insurance for yourself without any medical questions. In addition, any 

employee, spouse and child who enrolls during their initial eligibility period can increase coverage up to the guaranteed issue amount 

at any future annual re-enrollment without answering any medical questions. Please take time to consider this new voluntary benefit 

during this year's Open Enrollment. 

Voluntary Short Term Disability 

Short Term Disability coverage is a value benefit to protect your income at a time where you have to miss an extended period of work 

due to a sickness or an accident. WPS is excited to add Voluntary Short Term Disability to our benefit package for 1/1/2020. During 

this year's Open Enrollment, please consider taking advantage of Guarantee Issue coverage without any medical questions for up to 

$3,000 of monthly disability benefit. 

We take great pride in the benefit programs that we have been able to offer to our employees through the years. Please carefully 

review this benefits guide for important and valuable information regarding our benefits program. 
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MEDICAL/PRESCRIPTION PLANS 

The following pages provides you with a side by side comparison of your benefit options to assist you in making your 

decision. It is intended as an easy-to-read summary and provides a general overview of your benefits. The below is not a 

contract, additional limitations and exclusions may apply. Payment amounts are based on BCBSM's approved amount, 

less any applicable deductible and/or copay. 

PLEASE REFER TO YOUR BCBSM BENEFIT SUMMARY FOR ADDITIONAL INFORMATION INCLUDING OUT-OF-NETWORK 

BENEFITS. 

The Simply Blue PP0 HSA deductibles are increasing to $1.400/$2,800 this year due to IRS regulations. 

Community Blue PPO 
BCBS 100/80% with 

No deductlble 

Community Blue PPO BCBS 
100/80% with 

$1,000/$2,000 deductible 

Simply Blue PPO HSA 
$1.400/$2,800 Plan 

$10 copay for office visits 
and office consultations 

Copays 
$50 copay for emergency 

room visits 

$10 copay for office visits 
All services are subject to the

and office consultations 
deductible. See "Prescription

$50 copay for emergency 
Drugs" section for Rx copays

room visits 
-- -· ------ - ~ - -·~ - -~- -

Dollar Ma~i~u'!'l (~er 1-l_C~) _ _ ______ ___ _ _ ~ _ _ _ __ 
Annual out-of-pocket maximums­
applies to deductible, copays and 
coinsurance amounts for all covered 

services-including prescription drug 

$2,250 for one person
$600 for one member, $3,500 for one member 

contract or $4,500 for two or
$1,200 for two or more $7,000 for two or more 

more members eachmembers each calendar year members each calendar year 
copays and coinsurance amounts, if calendar year 

applicable. 

*The full family deductible must be met under a two-person or family contract before benefits are paid for any person on the contract. 
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